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Norwegian Labour Market Policy

Characteristics

• Focus: Qualify as many as possible for the working life

• Education system role

• Company responsibility in training

• Tripartite cooperation and social dialogue

• General application of collective agreements

• Limitations on hiring of workers
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Gender Equality in the Maritime Sector

• Gender equality and diversity drive innovation and 

better decisions 

• Vital for Norwegian maritime industry’s talent 

recruitment

• Crucial for maintaining industry's competitive 

edge
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