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Violence against women is the most urgent priority for 
gender equality

Sources: OECD, 2021 Gender Equality Questionnaire distributed among the 42 Adherents to the 2013 Gender Recommendation and OECD (2023), Supporting 
Lives Free from Intimate Partner Violence: Towards Better Integration of Services for Victims/Survivors.

33 Adherents to the 2013 OECD Gender Recommendation identify violence against women as the main priority
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Gender segregation in the choice of study fields and 
career expectations persists 

Source: OECD, Education at a Glance 2022.

Share of female new entrants into tertiary education by STEM field of education, 2020, %
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Women still spend 5 fewer hours per week in paid work 
than men – while shouldering most unpaid work

Notes: Latest data for Türkiye: 2020; for Australia: 2018. US data: dependent employment only. Canada data: average actual hours worked for all above age of 15 years.
Source: OECD Employment Database.

Gender gap in the average usual weekly hours worked on the main job, total employment, men 
– women, 15- to 64-year-olds, 2010 and 2021*
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• Paid parental leave for fathers
• Pay transparency practices
• Quotas, voluntary targets, complementary 

measures supporting women in public and private 
leadership

Progress in family policies and policies supporting 
gender equality in the labour market



• More progress is needed in a range of areas: education, distribution of 
paid/unpaid work, childcare, flexible work, employment quality, 
entrepreneurship, representation of women in public leadership and politics, 
governance tools for gender equality, and more widespread gender equality 
globally

• Gender equality cannot be achieved through siloed approaches.
Gender mainstreaming acknowledges the range of connections and 
interconnections between gender equality and a whole variety of socioeconomic, 
geographic, institutional, policy and sectoral factors and stakeholders

Still a long way to go
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