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55% of OECD countries require pay gap reporting

Mandatory, national-level gender 

pay gap reporting requirements for 

private sector firms

See the full report at 

oe.cd/pay-transparency-2023



86% of countries with pay reporting requirements 
also offer tools to employers to facilitate reporting 

3

Pay gap reporting systems are likely to be more effective when
costs for employers are minimized in time and resources.

This means:

• Reporting requirements are clear

• Requirements are understood well by employers

• Reporting is straightforward for employers



How can governments facilitate gender pay gap 
reporting?

1. Provide clear guidance
Ensure that employers understand how to carry out gender pay gap calculations, define equal 
pay for work of equal value, and design actions to address gender pay gaps and unequal pay.

2. Offer digital tools
Streamline and simplify companies’ reporting and monitoring processes, establish a 
standardised framework for data collection standards.

i. Online reporting tool or gender pay gap calculator for firms to calculate gaps 
themselves

ii. Use pre-existing data, held by the government, to calculate pay gaps for firms

3. Non-governmental tools



1. Various ways of providing guidance

• Define clearly what needs to be 
reported – usually posted online

• Instructions on how to conduct pay 
analyses and gender pay gap 
calculations, e.g. step-by-step guides 
or checklists

• Designate contact points in 
government to answer specific 
questions

• Video tutorials

• E-trainings available to relevant 
employers

Austrian Income Report Toolbox



2.1. Online reporting portals and gender pay gap 
calculators

• At least 7 OECD countries offer online reporting portals.

• These portals allow employers to calculate and/or report their pay data.

• Most countries that require reporting to government, including Australia, 
Canada, France, Italy, Switzerland and the United Kingdom, also mandate 
the use of an online portal for submitting and/or calculating pay gap 
statistics.

• A handful of countries also provide employers with gender pay gap 
calculator software.



Logib: 
Swiss 
Gender 
Pay Gap 
Reporting 
Tool 



2.2 A new frontier in pay reporting: 
Using pre-existing survey and administrative data

• Governments can generate gender-
disaggregated wage statistics for companies 
using the individual-level data they 
have already collected.

• Administrative data used to calculate gender 
wage gaps by Lithuania and Portugal. 
Australia established a task force to explore 
implementing this approach.

• Denmark’s NSO uses linked employer-
employee survey data to calculate gender 
wage gaps for firms.

“Must have” information:

• an individual’s earnings, 

• their employer, 

• their gender (information 

typically held by the employer).

Nice to have: 

• job category (to enable 

comparisons) 

• hours worked by employee (to 

compare across PT and FT 

workers)

• lots of other relevant data! 

seniority, race/ethnicity, etc.



3. Non-governmental tools

• The Confederation of Norwegian Enterprise (NHO) offers an Excel tool 
exclusively for members, facilitating pay comparisons

• Spain's Women’s Institute offers a free Advisory Service for Equality Plans 
and Measures

• In the United States, www.wagegapcalculator.org is a free tool provided by 
the Boston Women’s Workforce Council.

• Various for-profit providers and consulting services. 

http://www.wagegapcalculator.org/


Additional resources

Check out the full report and policy brief at: 

http://oe.cd/pay-transparency-2023

Follow us at: 

• www.oecd.org/gender

• @OECD_Social

Don’t hesitate to reach out with questions or 

interest in related work.

Valerie Frey, Senior Economist, OECD

Valerie.frey@oecd.org

http://oe.cd/pay-transparency-2023
http://www.oecd.org/gender
mailto:Valerie.frey@oecd.org
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